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Measuring Success

The following indicators are used to measure the College’s progress against its
employer responsive strategy:

|. Maintain a year on year increase in the number of employers with which we engage to
deliver training.

2. Increase the take up of Skills for Life provision by employers.

3. Maintain a year on year increase in success rates for (i) Apprenticeships and (ii) NVQs
achieved by the employed workforce aged 19+.

4. Maintain year on year improvements in employer satisfaction.

. Maximise the availability of Government funding to support employers by increasing

Train to Gain and Apprenticeships contracts year on year.

o

The following table shows how the College has performed against these key

indicators since 2006:

I. Maintain a year on year increase 217 395 471 Target
in the number of employers with (March 09) 800
which we engage to deliver
training.

2. Increase the take up of Skills for 18 22 265 Target
Life provision by employers. (May 09) 400

3. Maintain a year on year increase
in success rates
(i) Apprenticeship Frameworks 46.3% 61.6% 67% Target

Success Rates (Overall) (Source: 06/07 QSR) (Source: 07/08 QSR) (Sogrr:ze:,\llz)rt'ogia:]c;;;eve 70%
(if) TTG/Workplace NVQ 87% 82% 80%
Success Rates (Overall) (Source: Pro-achieve) (Source: Pro-achieve) (Sogllfae:N z:oﬁﬁ]c;;;eve

4. Maintain year on year No comparable 89% 90.51% Target
improvements in employer data 92%
satisfaction.

5. Maximise the availability of £1.8m £2.0m £5.9m £6.8m
Government funding to support
employers by increasing Train to
Gain and Apprenticeships
contracts year on year.




