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i Report and Financial Statements
' For the Year Ended 31 July 2019
CITY OF

Report of the Governing Body
NATURE, OBJECTIVES AND STRATEGIES

The members present their report and the audited financial statements for the year ended 31 July 2019.

Legal status

The Corporation was established under the Further and Higher Education Act 1992 for the purpose of conducting
City of Wolverhampton College. The College is an exempt charity for the purposes of Part 3 of the Charities Act
2011.

The Corporation was established as Wulfrun College on 1 April 1993, under the Further and Higher Education Act
1992 for the purpose of conducting Wulfrun College. By order of the Secretary of State for Education, the
Corporation changed its name to Wolverhampton College on 1 October 1999, which was subsequently changed to
City of Wolverhampton College on 1June 2001.

Mission, vision and values

During 2017/18 the Corporation reviewed the mission, vision and values looking to simplify the College’s approach
to enable staff and external stakeholders to have a clear idea of the direction of travel proposed and also to show
staff where they fit and how they contribute. This was further refreshed during 2018/19.

The College has therefore decided to focus on the Purpose and the Values in setting out the direction of travel for
the next three years. The strategic framework will be used to order the Values in a simple manner.

Purpose

“Defining Futures”

Values

The review of the strategic plan identified four key areas each with four distinct areas of focus:
e Student Engagement: We Value Students

e Student Success: We Value Success & Progression

e Business Success: We Value our Sustainable Business

e People Engagement: We Value Role Models

Student Engagement encompasses Marketing, Student Recruitment, Student Support Services and Quality
Assurance and Improvement

Student Success includes Curriculum Development, Right Student -Right Course, Teaching, Learning & Assessment
and Progress & Destinations

Business Success covers Financial Management, Campus Transformation, Information Technology Strategy and
Information Services Strategy

People Engagement incorporates Culture, Change and Wellbeing, People Development, Health, Safety and
Environment, Reward & Recognition.
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Independent Reporting Accountant’s Report on Regularity to the Corporation
of City of Wolverhampton College and the Secretary of State for Education
Acting Through the Department for Education {Continued)

We report to you whether anything has come to our attention i carrying cul our work which suggests that in all
material respects, expenditure disbursed and income recebved during the period 1 Augost 2018 o 31 luly 2015
have not been applicd to purposes mtended by Parliament or that the financial transactions do not confarm to the
authorities which govern them,

Char work inclyded identification and aswessment of the design and operational offectiveness of the controls,
pelicies and procedures that have been implemented to ensure compliance with the framework of authoritics
including the specific requirements of the grant funding agreements and contracts with the ESFA and high level
financial control areas whera we identified a material irregularity is likely to arise, We undertock detailed testing,
on a sample basis, on the identified areas where a material ircegularity is ikely to arise where such areas are in
raspact of contegls, policies and procedures that apply 1o classes of transactions.

This work was Integrated with our audit of the tinancial statements and evidence was also derived fram the
conduct of that audit to the cxtent it supports the regularity conclusion.

Use of our repart

This report is made solely te the Carporation of City of Wolverhampton College and the Secretary of State for
Education acting through the ESFA in accordance with the terms of our engagement letter. Our work has been
undertaken 5a that we might state to the Corporation of City of Wolverhampton College and the Scoretary of State
far Educztion acting through the E5FA thase matters we are required to state in a report and for no other purpose.
To the fullest extent permitted by law, we do not zccept or assume responsibility to anyone gther than the
Corporation of City of Waolverhampton Callege and the Secretary of State for Education acting through the ESFA
far our work, far this repart, of for the conclusion we have formed,

o S Lodl d

RSM UK AUDIT LLP
Chartered Accountants
5t Fhilips Point

Temple Row
Rirmingham

B2 SAF

Date: Z?, ﬂ_ﬂ_j_q_,l})f_, 2245
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