[image: image1.png]


[image: image1.png]
[image: image2.png]


Job Specification

Basketball Coach
Responsible to:
Curriculum Manager - Leisure Industries, Sports Co-ordinator 
Grade of post:
£15 per hour
Hours of work:
5 hours per week, until the end of the academic year (July 2022)
Work location:
Wolverhampton

Job Purpose:
To deliver basketball sessions and physical based activities, as part of a coordinated drive toward improving the health and wellbeing of every student at the City of Wolverhampton College.
Key Responsibilities
1. To assist the Basketball team in delivering inclusive basketball activity sessions at Wellington Road campus. 
2.
To transport learners to and from venues for any forthcoming competitions.

3.
To facilitate regular coaching sessions with learners.

4. 
To encourage participation in basketball and active recreation among targeted groups. 

5. 
To assist in the monitoring and evaluation of the Active Colleges initiative. 

6. 
Be committed to issues of equal opportunity and diversity and be able to incorporate these 
in your everyday work.

7. 
To Ensure that all duties provided are in accordance with the Colleges Equality and 

Diversity policies and procedures. 

8. 
To ensure the required health, safety, welfare and supervision of participants 
throughout sessions including child protection policies are carried out.

9. 
To undertake any necessary training that may be deemed relevant to the role.

10. 
To positively encourage and assist people to access and join sport and leisure clubs that 
will assist their growth or to help them to simply participate.

11.
Ensure regular feedback to line manager on learner’s progress. 

12. 
To encourage participants to develop further through the pursuit of voluntary or 
leadership training/opportunities.

Other Duties and Responsibilities

· To carry out all duties in accordance with the College’s Health and Safety policies and procedures.
· To carry out any other duties as directed by your Line Manager.
Safeguarding

The College is committed to safeguarding and protecting the welfare of learners and expects all who work with or on behalf of the College to share this commitment.  All roles within the College therefore are subject to DBS regulations.

The College considers that the job holder for this role should have a DBS Enhanced CHILD.
Equality and Diversity
We are committed to the promotion of equality of opportunity in all of our activities and to encouraging access to our College from all groups irrespective of race, gender, age, disability or sexual orientation. We are working to create an environment in which cultural diversity and individual difference are positively valued in an atmosphere free from harassment and discrimination. We take our legal and moral obligations with respect to equal opportunities seriously and welcome dialogue with groups and individuals on ways in which our equal opportunities policies and practice can be enhanced.

PERSON SPECIFICATION

	Education/Qualifications


	S/L
	I
	A

	Essential:
	
	
	

	· A recognised national governing body qualification in the sport/physical activity you intend to lead on.  

· Experience in leading or delivering basketball or physical activity based sessions.

· An ability to plan, deliver and evaluate sports/physical activity sessions effectively. 

· Hold a valid Driver’s License with Category B
	X

X

X

X
	x

X

X
	

	Desirable:
	
	
	

	· First Aid qualification

· SCUK awareness workshop 

· To work well individually and as part of a team.
	X

X

X
	X

X

X
	

	Knowledge and Experience
	S/L
	I
	A

	Essential:
	
	
	

	· A clear understanding of effective health & safety and child protection practices when conducting work associated with sport and physical activity based sessions.

· Knowledge relating to the various issues affecting participation in sport/physical activity.

· Experience in a leadership or coaching capacity.

· Experience of working with and/or mentoring young people.
	X

X

X

X
	X

X

X

X
	

	Desirable:
	
	
	

	· A minimum of 1-year experience in a leadership or mentoring capacity.

· Experience of sports development themes and current issues.
	X

X
	X

X
	

	Other Requirements
	S/L
	I
	A

	Essential:
	
	
	

	· Excellent communication skills.

· To maintain a friendly and professional approach at all times

· To support in the collation of specific data contributing to the overall programme.

· To ensure high standards of customer service at all times.

· To establish and maintain positive links with all age groups.

· Carry out appropriate equipment checks on facilities and equipment.

· Ability to engage with people from all backgrounds.
	X

X

X

X


	X

X 

X

X

X

X

X
	

	Desirable:
	
	
	

	· To administer the necessary procedures for any incident or accident that occurs to any participant under supervision.
	 
	X
	

	Safety Critical Role
	X
	X
	

	Subject to Enhanced DBS
	X
	X
	


S/L = Short Listing        I= Interview         A=Assessment 
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