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Marketing Campaign Executive
Responsible to:
Head of Communications and Marketing
Responsible for:
Supporting the implementation of the College’s Marketing Strategy 
Grade of post:
Scale 5 SCP 19-22 
Hours of work:
37 hours per week
Work location:
Main college campuses
Job Purpose:
· Drive marketing campaigns for key areas to significantly contribute towards achieving recruitment targets and that position the College as a destination of choice. 
· Drive apprenticeships, alumni relations and commercial facilities campaign activity, ensuring effective planning, reporting and evaluation. 
Key Responsibilities

1. Work with the Head of Communications and Marketing to generate and drive detailed campaign plans that are in line with the Marketing Strategy – including areas such as apprenticeships, alumni relations and commercial facilities.
2. Manage the implementation of these campaigns by providing concise briefs for design, content and digital.

3. Oversee daily campaign activities, working closely with the Head of Communications and Marketing to ensure all campaign elements are delivered to brief, are on time and in budget.

4. Responsible for ensuring campaign content is prominent across all marketing channels, is accurate, up to date and activity is well communicated.

5. Work with the Marketing colleagues to produce thought pieces and case studies as part of campaign activity.

6. Build strong relationships with cross college managers and curriculum teams within these areas to help identify stories which can be used to support the marketing effort.

7. Support events ensuring an outstanding visitor experience and that the event objectives are met.

8. Maintain an awareness of market changes and present an understanding of the impact on campaign activity, making recommendations for change where necessary.

9. Act as an internal and external ambassador for the College brand.
Other Duties and Responsibilities

· To carry out all duties in accordance with the College’s Health and Safety policies and procedures.
· To carry out any other duties as directed by your Line Manager.
Safeguarding

The College is committed to safeguarding and protecting the welfare of learners and expects all who work with or on behalf of the College to share this commitment.  All roles within the College therefore are subject to DBS regulations.

The College considers that the job holder for this role should have a DBS Enhanced.
Equality and Diversity
We are committed to the promotion of equality of opportunity in all of our activities and to encouraging access to our College from all groups irrespective of race, gender, age, disability or sexual orientation. We are working to create an environment in which cultural diversity and individual difference are positively valued in an atmosphere free from harassment and discrimination. We take our legal and moral obligations with respect to equal opportunities seriously and welcome dialogue with groups and individuals on ways in which our equal opportunities policies and practice can be enhanced.
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